Stockport Grammar Junior School

Behaviour Procedures - Rewards and Sanctions

These procedures apply to all pupils at Stockport Grammar Junior School including those in our
EYFS settings and should be read in conjunction with the Whole School Behaviour and
Discipline Policy

All pupils, in EYFS, KS1and KS2 are expected to treat one another with care, courtesy and
consideration. Here are our five Golden Rules:

We are honest and treat everyone with respect
We have good manners

We always try our best and never give up

We move around the school sensibly

We are proud of our school and look after it!

Rewards

Rewards are an intrinsic part of reinforcing good behaviour within the school and are used to
encourage and develop an ethos of kindness and cooperation both in and out of the classroom.
Rewards can be used for effort, quality work, consistency, helpfulness, courtesy and manners and
other reasons deemed appropriate by a member of staff.

Sanctions

We try at all times to be positive in our response to behaviour which has fallen below the
expected standard but sometimes it is necessary to take action. Pupils who choose not to behave
in an acceptable manner will go through a series of consequences. They will understand that
these sanctions are as a direct result of their choice of behaviour. Some punishments will be
bypassed for serious offences. However, all pupils are treated proportionally and reasonably.

Sanctions for inappropriate behaviour, either in or out of the classroom, should be given
immediately if possible. In most incidences, the member of staff initially concerned about any
incident(s) of poor behaviour will deal with it using the sanctions listed. They will usually make the
class teacher aware of the incident(s) and have the option to involve the Deputy Head at any
point as appropriate. Any children of concern are discussed at the weekly staff meeting.

Infants (including Nursery)

Pupils are expected to behave in a socially acceptable way, with regard for other children, their
feelings and belongings. Our School Golden Rules form the basis of the EYFS and Infant code of
behaviour.

We are honest and treat everyone with respect
We have good manners

We always try our best and never give up

We move around the school sensibly

We are proud of our school and look after it!
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To work alongside these rules, staff will monitor the behaviour of the individual through a ‘Sun,
Cloud and Rainbow’ system. Each classroom, except Nursery, displays a rainbow, sun, grey cloud
and storm cloud. Attached to the sun are individually named pegs which move to the clouds for
behaviour that is deemed inappropriate and to the rainbow for particularly good behaviour. In
Nursery, there is a rainbow, sun and storm cloud with the child's photo on.

The children move the pegs/photos themselves, so they take ownership of their behaviour. In
Nursery, staff will help the child to move the peg. This system is to reward those children who
behave well. Any member of staff, can use the ‘Sun, Cloud and Rainbow’ system.

In all EYFS/KS1 classes, if a child is put on the storm cloud the parents will be informed. If a child is
put on the rainbow, a rainbow sticker will be given to them when they move their peg or at the end
of the day, with ‘Ask me why | am on the rainbow/ A super day'. If a child changes their behaviour
within the day, their peg can be moved as appropriate.

Rewards in Nursery

e With help from a member of staff, the child moves their photo onto the rainbow.

« Staff praise a child’s good behaviour by making it clear how pleased they are with the child and
use the child's good behaviour as a role model for other children.

« Staff reward good behaviour with a sticker.

+ Staff have regular contact with parents and can give positive feedback to parents at the end of
the day as to how well a child has worked or behaved.

+ Those children who achieve an outstanding piece of work or need recognition for personal
achievement, consistency or progress may be sent to the Phase Leader, Head or Deputy Head, for
congratulations and some form or recognition (sticker etc.).

« Each week, success is celebrated at an assembly. Certificates, medals etc. gained both in school
and outside of school are awarded. Children who have received a special award stand up to be
congratulated.

Sanctions in Nursery

¢ With help from a member of staff, the child moves their photo onto the storm cloud.

« Staff explain why the behaviour is unacceptable and remind the children of how we expect them
to behave.

+ A "look” or saying the child’s name is often enough.

« If poor behaviour is repeated, the child may miss some activity time, a quiet cooling off period
may be required or to sit apart from others.

« Children are expected to apologise to the appropriate person/people for any incidents of poor
behaviour.

+ We believe in working in partnership with parents so that they can reinforce Nursery expectations
Rewards in Infants including Reception

+ Immediate reward: This may take the form of verbal praise, sticker, and the child moving their peg
to the rainbow and is awarded by the teacher when the work or action is completed. It should be
entered into the child’s work if appropriate.

+ Staff have regular contact with parents and can give positive feedback to parents at the end of
the day as to how well a child has worked or behaved.



+ Those children who achieve an outstanding piece of work or need recognition for personal
achievement, consistency or progress may be sent to the Phase Leader, Head or Deputy Head, for
congratulations and some form of recognition (sticker etc.).

+ Each week, success is celebrated at an assembly. Certificates, medals etc. gained both in school
and outside of school are awarded. Children who have received a special award stand up to be
congratulated.

Sanctions in Infants including Reception
» The Cloud System:

Minor incidents, such as persistent shouting out during lessons, talking out of turn, disturbing other
pupils’ work etc. will warrant a child moving their name peg from the sunshine to the grey cloud. If
deemed appropriate, a child's behaviour may be directed straight to the Phase Leader responsible
for the year group, or, the Deputy Head, bypassing the Cloud system. Behaviour for such a decision
may include, hitting, kicking, pushing, biting, hurting others, general rudeness or bad language. If
deemed appropriate, the class teacher will inform the parents and / or the member of staff
responsible for behaviour management of the key stage. Parents will be informed if a child is
regularly moved to the grey cloud. If a child’'s behaviour continues to be unacceptable, the parents
are invited into school for a discussion as to how school and home can assist the child in a
programme of rewards and sanctions to modify and improve behaviour.

» The teacher will talk to the child and explain that the behaviour is unacceptable and will reiterate
the expected behaviour.

Additional sanctions used in the Infants including Nursery and Reception include:

+ For poor behaviour on the playground a child may be withdrawn from playing with the other
children and will have to stand by the duty person or a quiet area for a period of time. For persistent
poor behaviour, a child may be withdrawn from the playground altogether and spend a supervised
playtime inside with the Phase Leader.

« To promote positive behaviour an individual star chart / target chart may be set up for a child
whose behaviour is causing concern. Targets will be set within a short time span so that the child
has a goal to work towards. These targets will be discussed with the child, and usually with parents,
so that they are clear as to what they are working towards.

+ Children whose behaviour is falling below expectations can be sent to the Phase Leader
responsible for the year group, or the Deputy Head.

+ Within the EYFS and Infants, an open-door policy is operated and staff work closely with parents.
Issues raised by parents are to be dealt with immediately and parents are to be informed of any
concerns, serious incidents or regular occurrences of bad behaviour. The Phase Leader responsible
for the year group, or the Deputy Head should be kept informed as necessary.

Table points in Reception

To encourage the children to work collaboratively, the children will also gain table points, similar to
the house points system in the Junior School. The children are allocated a seat on specific table. All
the children on that table can be awarded a table point for working together as a team e.g. first
table to sit down and show they are ready to learn for example. At the end of the week, the children
with the most table points will receive an extra reward such as extended playtime or an extra 5
minutes on the climbing frame etc. If children are not working together, table points may be
deducted.

Specialist teachers, support staff and midday assistants are aware of the system in order to achieve
consistency across the curriculum. Any concerns regarding a child’s poor behaviour is to be



reported, in the first instance, to the class teacher. He or she may then wish to forward the concern
to the Phase Leader responsible for the year group, or, the Deputy Head.

In order to support staff in upholding the school's behaviour policy, the Phase leaders and the
Deputy Head are responsible for behaviour management issues and providing colleagues with
guidance and advice should ordinary methods prove to be ineffective. If necessary, matters may
be forwarded to the Head.

It is vital that all the staff are consistent with their discipline and have a clear understanding of the
behaviour policy. Teachers and support staff constantly look for ways to reinforce good behaviour
throughout the day with praise and encouragement.

Junior procedures
Rewards

e Verbal praise and encouragement.

e House points for effort, improving work, kind words / deeds, leadership, responsibility,
showing initiative, displaying pride for school and other positive actions.

e Teachers’ own rewards (stickers, notes in book etc.)

e Gold, Silver and Bronze awards — awarded in assemblies by the Head for the accumulation
of house points over an academic year.

e Merit Cards: awarded for an individual piece of work or a project that has exceeded the
expectation based upon a pupil’s ability.

e Children and/or work may be sent to the Headmaster, Deputy Head or Deputy Head
(Academic) for commendation.

e Prize Giving awards (end of academic year).

¢ Recognition within three weekday assemblies — pupils are encouraged to share their
achievements both in and out of school with the school community.

e Positions of responsibility within Year 6 (Head Boy and Head Girl, House Captains, Sports
Captains, Prefects and Playground Buddies).

e Regular features in the Junior School Newsletter, on the School’s website, on the Parent
Portal, on display boards and on the Digi-Board monitor in the Junior School foyer.

Sanctions

e Verbal reprimand or warning regarding future conduct.

e Pupils may be asked to complete an ‘inappropriate behaviour document’ at home and
return to the Deputy Head the next day.

e Temporary removal of Head Boy, Head Girl, House Captain, Sports Captain, Prefect or
Playground Buddy position and badge. This will be at the discretion of the Deputy Head or
Headmaster but would include offences such as: persistent poor behaviour in class,
persistent absence of a duty (following a reminder/warning), use of inappropriate
language, fighting or poor behaviour on the sports field/court. Upon removal of the badge
the pupil will be told when it will be returned to them. It is at the Headmaster's or Deputy
Head's discretion whether parents are informed. A note is made by the Deputy Head in the
pupil’'s iISams Pastoral notes section.

e Yellow Card: issued for poor behaviour, including repeated low-level incidents after
warning. This may include incidences such as boisterous behaviour in playgrounds,
disruption within a lesson, repeatedly talking in line or running in school. The pupil is
informed of their card. Parents are not informed about a yellow card as we believe that
children should be allowed to make mistakes then modify their behaviour without
immediate parental involvement. However, receipt of three in a half-term will lead to the
Deputy Head contacting parents and, if deemed necessary, a focused behaviour report
card being issued.



Red card: issued for serious incidences of poor behaviour. This may include behaviour that
deliberately endangers themselves or fellow pupils, vandalism or inappropriate language. A
Red Card will automatically lead to the Deputy Head contacting parents. Exclusion from a
sports fixture, lunchtime or afterschool activity may be imposed. All details of the incident
will be recorded, interview with child(ren) concerned, contact with parent(s), further
sanctions and any further action to be taken. If a child holds a position of responsibility
(Head Boy / Girl, House Captain, Sports Captain, Prefect or Playground Buddy), it is highly
likely that a red card will lead to the removal of their badge or lanyard. The length of time
of removal will vary according to the severity of the offence/s and previous conduct.
Report Card: a focused card which a pupil is required to have signed by the relevant
member of staff for all lessons and/or breaks and assemblies as deemed appropriate. This
is signed by the Form Teacher and parent on a daily basis. A key aim of a Report Card is for
the pupil to experience positive feedback from their improved behaviour. The report card
is constantly under review and generally used for a maximum of two weeks.

There are specific arrangements relating to failure to complete work:

Year 3: three homeworks not completed, without justification (note, email or verbal
message from parent) will result in parents being contacted by the Deputy Head.

Year 4, 5 & 6: a missed homework, without justification (note, email or verbal message
from parent) will qualify for ‘24 hours’ grace'. If, after this period of time, the homework
has not been submitted in person or, if appropriate, online, this will result in parents being
contacted by the Deputy Head.
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